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= IN THIS MAGAZINE

‘Abhivakti’ is the quarterly magazine of Department of Business
Administration, MJP Rohilkhand University Bareilly. The
departmental magazine is a platform for the students to express
their creative pursuit which develops in them, originality of
thought and expression. The contents of the magazine reflect the
creativity and imagination of our students. Academic excellence
along with co-curricular and extra co-curricular activities
completes the process of education.

The magazine highlights a glimpse of growth of the

department on many fronts. The Department of Business
administration has been simply unstoppable in its progress as it has
been actively involved in various activities that have brought to light
the hidden talents of students. The highly qualified and dedicated
members of staff have always carried out their duties with a high level
of commitment. This magazine has recorded contributions such as
short stories, poems, articles and art work of students.
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that the Department of Business
Administration, MJPRU, is bringing out
the Fourth quarterly issue of the
departmental magazine.

” Learning is a continuous process from
the minute we are born, until we die." The
department provides a platform for every

student to develop his/her learning skills

through this magazine. As you scan
through the pages, it will enlighten you
with the articles related to burning issues.
Besides, our budding talents have
expressed their thoughts, ideas ,
aspiration in a creative way. This
magazine should be a good source of
guidance for the upcoming batches of
students in choosing activities of their
choice in their future for building their
career. I congratulate Teaching staff,
editorial board and students of the
Department for bringing this edition of
Abhivyakti Magazine.
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FOUNDER
| OF
WALL
MAGAZINE

The idea of Abhivayakti wall
magazine was conceptualized by
Prof. Raj Kamal way back in 2004
which has been upgraded to the
digital version in 2022.
The basic concept was to keep the
department and particularly the
students abreast of the latest
happenings in the business world
not only in the domestic market but
also around the globe.
Abhivayakti is managed totally by >
r

a team of students who work "’ hd

enthusiastically to keep it updated. :%,__
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LETTER FROM
OUR EDITORIAL
TEAM

Presenting you the E-magazine
‘Abhivyakti’. I thank all the
writers of our department who
contributed to this issue of the
magazine. Please go through
the magazine & send us your
feedback and suggestions. We
look forward for your continued
support to the magazine

“Anyone who stops
learning is old,
whether at twenty or

eighty. Anyone who

keeps learning stays

v. o AN\ AXeN- young. The greatest
thing in life is to keep

your mind young.” —

\/)’ Henry Ford

We make a great team together
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LETTER FROM
OUR EDITORIAL
TEAM

I thank the support
of
our team members & support
from our management, faculty
and students for article

contribution.
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Please take a moment and read dx
articles .
I hope you enjoy reading the

magazine. “We now accept the

fact that learning is

a lifelong process of

keeping abreast of
change. And the

most pressing task
! ]I l 2 is to teach people
v. o how to learn.” —

We make a great team together

Peter Drucker
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Top MBA Colleges in

India 2025: Rankings,

Admissions, Fees,
Placements &

Courses
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COMPANIES

Name of Student: Aditi Saxena
Class: MBA II Semester

The article is written by Aditi Saxena,
a Student of MBA II Semester.

Foreign direct investment (FDI) is
a party’s inyestment into a business
or corporation in another country
to establish a lasting interest

Lasting interest differentiates
FDI from foreign portfolio

investments, where investors
passively hold securities ———S8
from a foreign country. e

A foreign di ect investment c:iﬁ'i;"'i*;_., |
be made by obtaining a lasting =

interest or by expanding one’s E.
business into a foreign country.

Changes in FDI Over 5 Years

The article, evaraeseth he the trend
with the trends an developments
in FDI over past 5 years.



A RENAISSANCE IN
DIGITAL JOURNALISM

Al'S REVOLUTION IN NEWSROOMS

How Artificial Intelligence is Reshaping the Future of News —
Opportunities, Ethics, and Innovation

e,

INSIDE: The Rise of Al-Powered Newsrooms — Ethics in Digital
Reporting: Challenges and Solutions — Future Trends

PRAGATI GOKHLANI, MBA IV SEMESTER

Al is rapidly changing the landscape of journalism, offering
new opportunities for news production, verification, and
audience engagement. However, it's crucial to address the

ethical concerns and implement Al responsibly to ensure its

use enhances, rather than undermines, the values of
trustworthy journalism.
This article has emphasized the role of Al in journalism and
Pragati has also discussed about the future of Al in
Newsrooms.
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@ HOW Al IS CHANGING
HUMAN RESOURCE

By Prachi Prajapati
MBA || Semester

The article is written by Prachi Prajapati, a student of MBA |l
Semester. In the modern business world, Al has become an
essential part of human resource management. As companies
strive to remain competitive and efficient, they are turning to Al-
driven solutions to streamline their processes and maximize
resources. From automated recruitment systems that identify top
talent to sophisticated training programs that deliver personalized
content, Al is revolutionizing HR departments around the globe.
In this article, Prachi has discussed the role of Al in hiring and
recruitment, training and growth, performance, and productivity.
She has also emphasized the challenges of Al in human resources
in the current scenario.
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SKILLS-BASED HIRING AND WORKFORCE
UPSKILLING

PRAGATI GOKHLANI, MBA IV SEMESTER

Skills-based hiring focuses on a candidate's
demonstrated abilities and competencies
rather than solely relying on traditional
qualifications like degrees or previous job
titles. It involves assessing a candidate's skills
through assessments, project-based tasks, or
. portfolio reviews to determine their practical
competence.




Impact of Al Driven
Personalization on
Consumer Buying
Behaviour

How Artificial Intelligence ‘
is reshaping the way fa o]
consumers shop S
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Artificial Intelligence (Al) is a field of computer science
that aims to create machines capable of performing
tasks that typlcally require human intelligence, like

learning, reasoning, and problem-solving. It involves

developmg algonthms and models that can analyze

data, identify patterns, and make predictions or
decisions. cial intelligence is very helpful for
various fields such as marketing, human resource’
management, finance etc.
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Name of Student: Pragati Gokhlani
Class: MBA 1V Semester

The article is written by Pragati Gokhlani, the student
of MBA IV Semester. Hybrid and multi-cloud strate-
gies involve different approaches to deploying and
managing IT infrastructure.

Multi-cloud and hybrid cloud
are two concepts that have
become increassngly popular
in the world of cloud compu-
ting, A multi-cloud strategy
involves using multiple cloud
computing services fro: differe-
nt cloud providers, rather
than relying on a single
provider for all services.

On the other hand, a hybrid cloud strategy involves
using a combination of both on-premises and
cloud-based infrastructure to support business
operations.

HYBRID AND MULTI-CLOUD
STRATEGIES




HR Tech and
Digital
Transformation

Harsh Yadav
MBA Marketing IV Semester

enhance the |

making it mc
employee-centric. It invol
digital tools A Bracticos .
tasks, improve processes, and enhance the:
overall employee experience.
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ROLE OF MERCHANT
BANKERS IN THE
DEVELOPMENT OF THE

INDIAN ECONOMY

A merchant banker is a professional or institution that
facilitates complex financial transactions for businesses and
high-net-worth individuals. They specialize in activities like

raising capital, advising on mergers and acquisitions, and
managing portfolios, essentially acting as a broker between
companies and investors. Merchant bankers play a crucial role
in India's economic development by facilitating capital
formation, assisting businesses in raising funds, and providing
advisory services for various financial needs. They help
companies access capital markets, manage risks, and Y
complex financial transactions, ultimately contributing to
business growth and overall economic stability.




RECENT TRADE
AGREEMENTS
IN INDIA

By Khan Zubi
MBA IV Semester

Trade agreeme
two or more cc

of trade be
restrictions c
provisions, s

countries, allowing them to expand their
customer base and increase their sales.




DEEPAK PRAKASH

MBA IV Sem | i

A wage board is a tripartite body, composed of
representatives from labor, management, and the
government, that determines wages in specific industries,
aiming to improve industrial relations and align wage
structures with economic and social policies. The board's
recommendations are typically based on factors like minimum
living wages, industry capacity to pay, productivity; and
prevailing wages.

Deepak emphasized on the various aspects of wage board
_such as objectives and functions, role and significance of
wage board.
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@ NAAC A++

F

CONGRATULATIONS

All faculty members, University officials,
University staff members, Students and

all the stakeholders of the University for
NAAC A++ Grade.

- Prof. K.P. Singh
Vigs Charc il

@ Pilibhit Bypass Road, M_J.P Rohilkahand University,
Bareilly, Uttar Pradesh - 243006
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