MAHATMA JYOTIBA PHULE ROHILKHAND UNIVERSITY, BAREILLY

MJP Rohilkhand University, Bareilly (here in afier referred to as University) inviles
online applications from eligible Citizens of India & Overseas Citizens of India to fill up
following Teaching/Library cadre Posts on dircet recruitment basis. Candidates working in
Govt./Semi Govt./Public Sector Undertaking/Autonomous Institutions ete. arc required to
submit their applications through proper chanmel. Only shortlisted candidates will be called for
interview. Minimum eligibility and qualifications for each post are governed by University
Act/Statute in accordance UGC Regulations, 2018, NCTE/AICTE/PCT Regulations. Essential
gualifications for relevant posts arc Annexed. The deseriptions of concerned/ allied/rclevant
discipline, desired specializations (wherever mentioned) ete. are mentioned against the posts.

Last Date: Online submission : 30.09.2021
Hard Copy (By Speed/Registered Post) submission @ (8.10,2021

Posts Hame l Pay Scale (4s per 7th CPC recommendations)

Professor /Librarian N [ Level 14 (R 1,44,200/- 10 Rs.2,18,200/-)
Associate Professor /Deputy Librarian Level 13A (Rs.1,31,400/- to Rs.2,17,100/-) =1 ]
Assistant Professor/Assistant Librarian Levell0  {Rs.57,700/ to Rs.1,82.400/)

1. The qualifications, Pay Scales and other conditions for the advertiscd teaching posts shall be
as per University Act/Statute in accordance with the UGC Regulations on Minimum
Qualifications for Appeintment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2018
(herein after referred to as UGC Regulations, 2018) published in the Gazette of India, and
guidelines/directives of the governor’s secretariat vide order no. E-3019/32-G.8./2020 dated
18.05.2021 E-4229/G.8. dated 02.07.2021 and E-5862/G.S. datcd 03.09.2021. Turther thesc
are subject to any future rules/regulations/morms/directives, including amendments in the
present regulations, stipulated by the MHRD/UGC/State government/University Act/Statutes
and any ather Competent Authority applicable to such recruitments which may change from

time to time.

2. AdviNo. and the post applied for, should be clearly indicated in the online application form.
Candidates must ensure the same before applying anline. Candidates are also advised to visit

by University website regularly for further information and updares.

3. Applicants must fulfil the essential qualifications for the post, specializations (if any) and
other desirable qualification, conditions and cxperience stipulated in the adverlisement as on

the last date of online submission of application form.

4. Incomplete applications, not in preseribed profonma shall not be entertained.

h

The preseribed qualifications and experience are minimum and mere the fact that a candidate

posscsses lhe same shall not entitle him/her for being called for interview. The University
reserves the right to restrict the candidates to be called for interview to a reasonable number
on the basis of academic scorc which may be higher than the minimum presctibed as decided
by duly constituted Screening Committee(s) and approved by the Competent Authority. The
recruilment process can be cancelled/suspended/terminated without assigning any reasons.

The decision of the University will be final and no appeal will be enlertained.
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The University reserves the richt:

(a) To increase/decrcase the number of posts at the time of intervicw/sclection and make
appointments accordingly.

(b} To fix eriteria for Sercening/short-listing the applications/applicants.

(c) To raise the standard of specifications to restrict the number of candidales o be called
for interview.

(d) to withdraw the advertisement either partly or fully at any time without assigning any
reason.

(e} To fill or not to fill up some or all the posts adverfised [or any rcasons whatsoever,

(H  To relax any of the qualifications, experience, age, etc. in exceptionally deserving case
for all posts on the recommendations of the Scrcening andfor Selection Commiltee.

(g) To alier/insert any corrections/additions in the adverlissment on the website. if required,
before the last date prescribed for the receipt of applications.

(h) In case of any inadvertent mistake in the process of selection, which may be detected at
any stage even afler the issuc of appointment letier, the University reserves right lo
cancel any communication made to the candidate.

All the candidates except [rom SC/ST category are required to deposit application fee on the
anline portal @ Rs. 1,500/- (One Thousand Five Hundred Rupees only) for each post,
whereas the candidates belonging to SC/ST Category are required to deposit application fee
on the online portal @ Rs, 1,000/~ (One Thousand Rupees only) separately for each
post/eategory they apply through Online Net Banking.

Separate application along with application fee should be submitted for each
posi/category.

Reservation Policy will be followed as per Government of U.P. Rules, wherever applicable.

Person suffering from not lcss than 40% of the relevant disability shall be eligible for the
benefit of the reservation for Divyang,.

The SC/ST/OBC(non-creamy layer)/PwIEWS candidates arc requited to attach necessary
certificate(s) (self-attested copy) as preseribed by the Government of Uttar Pradesh.

The Reservation to OBC (non-creamy layer) candidates shall be applicable as per the
directives of the Government of U.P. amended from time to time. Candidates shall atlach
OBC caste certificates issued from a competent authority particularly with reference to non-
creamy layer (as per rules on last date of the online application). The candidates who are not
in the Stale list of OBC shall not be eligible for the post(s) reserved for OBC and if at any
stage. it is found that the OBC certifivate is not valid, the candidature shall stand cancelled and
appointment made, if any, shall be terminated with immediate clfect without any further
notice.

The Reservation under Economically Weaker Section (EWS) Category shall be admissible as
per different Government orders of Government of U.P. issued from time to time. Such
candidates shall be required to submit valid EWS certificate from the competent authority.

The candidates who do not belong to the EWS category shall not apply for the post(s)
reserved for EWS and if at any stage, it is found that the EWS certificate is not valid, the
candidature shall stand cancelled and appointment made, if any, shall be terminated with
immediate effect withoul any [urther notice.

Relaxation in marks to ditferent categories shall be provided as per U.P.Govt./UGC Norms.

A relaxation of 3%shall be provided, from 55% (o 30% ol the marks to the PhD. degree
holders who have passed Lheir Master's degree prior tol9th Sept. 1991, wherever applicable.

Candidates applying [or the post of Professor and Associate Professor are advised to satisty
the minimum API Score, as per UGC Regulation issued from time to time.

A candidate who is already in service (working in Govt. Department, Autonomous hodies,
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Public Sector Undertakings, Universities ete.) shall submit their application 'Through Proper
Channel. However. he/she may send the advanced copy of the duly filled application form
(Part-l and Part-1[) to the University. In this casc lhe candidate, should produce a “No
Objection Certilicate™ from the employer at the time of interview.

Provided that if “No Objection Certificate” from the employer is not produced at the time of
interview, candidature of the candidate may be considered for dircet recruitment as a fresh
candidate, if otherwise eligible. Such candidates are required to submit an undertaking at the
time of interview that:

@) No penalty has ever been imposed on the candidate and has never been convicted by
any Court of Law,

b) No Disciplinary action/ Vigilance case is pending or is contemplated, against him/her.

It shall be the responsibility of the candidale lo assess his/her own eligibility for the post for
which he/she is applying in accordance with the prescribed qualifications, experience and
submit the application duly filled-in, along with the desired information and documents as per
the advertisement. Suppression af lactual information, supply of fake documents, providing
false or misleading information or canvassing in any manner on the part of the candidates
shall lcad 1o his disqualification. In case, it is detected at any time in the future, even after
appointment, that the candidate was not cligible, appointment of the candidate shall be liable
to termination forthwith as per this clause. In case of any ambiguity in the recruitment Rules
in general and eligibility in particular for any post, the decision of the University shall be final.

The selected candidate shall produce a medical certificate issued by CMO.

If at any time before or after the selection of a candidate, it is found that any information is
talse or suppressed, his/her selection will be liable to be cancelled.

The period spent by the candidates to acquire M.Phil, and/or Ph.D). Degree shall not be
considered as research experience.

An undertaking Lo be given by the candidate mentioning that “the publications submitted by
them are free from any plagiatism and if any plagiarism is found Jlater, their
candidature/selection shall stand rejected / cancelled™,

As per the UGC communication dated 21st September 2016, “if the M. Phil/Ph.D. degree is
awarded by a Foreign University. the Indian Institution considering such a degree shall refer
the issue to 4 Standing Committee constituted by the concerned institution for the purpose of
determining the equivalence of the degree awarded by the foreign University™.

No T.A./D.A. will be paid for attending the interview.

The person appointed against any post shall be govemed by the Act /Statutes/ Ordinances!
Rules of the University or any other Rules of the Government of U.P, as amended from time
to time and any other rulefresolution prescribed specifically for maintaining the conduct of
the employee by the Executive Council of the University. The University shall be free 1o
assign any duty as per the exigency of the situation at any time even during non-working
hours/holidays which the employee shall have to perform withoul fail to avoid dny
disciplinary action.

The service conditions including Pay Level and age of supcrannuation shall be as per
Government of Uttar Pradesh/ UGC rules.

The candidates selected shall be appointed under a written contract on probation as prescribed
by the Ordinances of the University.

The candidates selected for appointment are expected to join at the earliest.

Information uploaded on the University Website shall not be provided to the candidate under
RTIT Act, 2005. The uploaded information en the University Website shall remain for a
specilic period only. Therefore, the candidates are advised to download the information and
keep for future reference. In midway of recruitment process néither any application under
Right to Information Act, 2005 shall be entertained nor information shall be provided. Fuactual
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information under RTT Act shall be provided only aficr declaralion of final result. Reply of
inferential (speculative) question shall not be provided.

Candidates must write their Email ID neatly and correctly for mailing interview/appointment
letter as attachment. The e-mail date will be considered as the official date of dispatch and
receipt of communication. Candidates not having an E-mail-1D must create an 1D and check it
regularly for further communication.

Call letters to attend the interview will be sent to the shortlisted candidates by Email
only. No Correspondence will be made with applicants who are not short- listed/not called for
interview. Therefore, the candidates are advised to checlt University Website and their Email
D regularly.

The following calegories of persons shall not be elipible to apply for any post in the M.IP.
Rohilkhand University, Bareilly.
a) Who has been convicted by any Courl of Law or if any criminal proceedings are
pending against himg
by Who has entered into or contracted a marriage with a person having a spouse who is
living;
¢y Who, having a spouse living, has entered into or contracted a marriage with any person.
Provided that the Competent Authority of the University, may, it satisfied that such
marriage is permissible under the personal law applicable to such persom and the other
parly Lo the marriage and there are other grounds for doing so0 may exempt any person
from the operation ol these rules;
d) Who is neither an Indian National nor foreign national of Indian origins
o) Any other category of person disqualified for appointment by the Government of
U.P/UGC from time to time; and
fi  Who is not of sound mind.

Candidates, who have obtained degrees or diplomas or certificates for various courses from
any Institution declared fake by the University Grants Commission, New Delhi shall not be
eligible for being considered for recruitment to the posts advertised.

In case of unsatisfactory performance, misconduct or on ground of misbchavior, the
appointing authority may at its discretion extend the period of probation by ane year. In case
there is no perceptible improvement despite all this, his/her services shall be terminated by
giving one month's notice or on payment of one month's salary in lieu of notice. During
probation, the employee concerned may also exercise his‘her option to quit by giving one
month's notice or deposit one month's salary in lieu of notice,

No application for outside employment shall ordinarily be forwarded during the period of
probation.

Regarding any ambiguity or lack of clarity in any clause or rules, the decision of the
University, shall be final.

In case of any disputes, any suiles or legal proceedings against the University the territorial
jurisdiction shall be restricted to the Court of Bareilly District/Allahabad High Court only.
Complete application form (Part-I and Part-ID), in all respect must be submitted online on or
before the due date.

No correspondence or telephonic/electronic query will be entertained from candidates
regarding, conduct & result of interview and reasons for not being called for interview ete.



Important Instructions

The last date for submission of online duly filled Application Form (Part-1 and Part-11) is |
30.09.2021 and hard copy of duly filled application form along with all documents,
certificates, testimonials (duly signed) must reach in the office of Registrar, Mahatima
Iyotiba Phule Rohilkhand University, Bareilly-243006 (U.P.) on or before 08.10.2021. by
speed/registered post only,

Addendum/corrigendum/notices to this advertisement, if any, shall be published
only on the University wehsiie (www.mjpru.ac.in) and will not be published in the
newspapers. Therefore, candidates are advised 1o check the University website,
regularly.

The short-listed candidates lor Inlervicw or any other information related to Date, Time
and Venue of Interview shall be intimated through E-mail.

No request for change of posi(s)and update of new information in the application form
will be entertained.

LR RS R E L E LT

Abbreviations:
8T- Schedule Tribe, $C- Schedule Caste, PwD, Persons with Disability (Divyang), OBC- Other
Backward Class, EWS- Economically Weaker Section & UR- Unreserved

Regisirar

Speed-Post/Registered-Post
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To,

The Registrar,
Mahatma Jyotiba Phule Rohilkhand University,
Bareilly-243006 (U.P.)
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Mahatma Jyotiba Phule Rohilkhand University, Bareilly

Preferred/Desirable Area of Specializaticn (wherever mentioned) in Various Departments For Fresh Recruitments

Against the Post of Professor

S.No. Department _Ef:zférredfnesirable Area of Specialization (wherever mentioned)
i Department of Computer | Cloud Computing/Bio system Engg /Digital Image Processing/Cyber Security/Dat
Science & Information | Net and Python!
Technology Data Science/Artificial Inlelligence and Machine Learning/Data Mining/Internct of
‘T'hings/Quality of Service /Issues in Internet of Things.
g Instrumeniation Bio  Medical Instrumentation’Sensors  and  Transducers/Advanced  Control
Systems!Analytical Instrumentation/Internet ~ of  Things (10T )VOptical/
Optoelectranics  Devices/Calibration, Metrology and  Quality  Contral! Micro
conlroller and Embedded system
3. Department of | Computer Added Design (CAD)/Computer Added Manutacturing
Machanical Engineering | (CAM)/Thermal/Renewable Energy studies/Software Engineering/Production and
" Industrial
4. | Department of VISI Diesign and  Broad  Band  Cominunication/Antenna  Theory/Image
| Electronics &  Processing/Analogd Circuils!
Communication Communication Systems/Ana log & Digital Communications |
| Engineering
S. | Department of Electrical | Control ~ System/Power System/Elcctrical  Machines/Power  Tlectronics  and |

Enginsering

Drives/Control -~ Systems/Power  Systems/Urilization of Electrical Power and |
Traction/Basic Electrical Engineering/
Network Analysis and Synthesis/Electrical Measurement

Chemistry/Qualily  Control &

Physical Chemistry/Nano chemistry/Analylical Chemism'.f'luorgan'ic Chemistry

Nano ‘l'cchnology/Nano Sensors/Bio electronics/Rencwable  Energy/Condensed
Matter Physics/ Quantum Mechanics, Atomic Physics and Molecular Physics

Fluid Dynamics/Pure Mathematics/Operation Research/Analysis

Intellectual Property Rights (lPR).-‘eredia Law! Human Rights/ Cr‘iminﬂ]-|;H\\"-"C}"h01‘

Financial Econamics/Quantitative Methods: Mathematical Teonomics/Micra and
Macra Econormics/Banking growth and planning/public finance/International Trade

6. D:hurlmerl t of Pharmacy | Pharmacology/Pharmacognosy/Pharmaccutical
Pharmaceutical Analvsis/Pharmaceutics
7. | Depariment of Applicd
Chemistry
8. Department  of Ap_p]ied
Physics
S, | Department of Applied
Mathematics
10. Deparl.mmlt-ofl,aw
law/International law
11, | Department ol  Plant | Plant Biotechnology/Molecular Biology/ Taxonomy
Science
12. | Department of Ancient | Ancient History preferably with Archaeology
History & Culture
T Department of Applied &
Regional Economics
14. I'Jcpaanicnl of Business

Administration

Marketing/Human Resource/General/Vocational Sldll::T)igiml Marketing/Startup and
Entreprencur developmenl.

10



Agninst the Post of / A.saut.mte Professor

| 5.Ng. | Department Preferred specialization
413 Department of Computer | Cloud Cmnpﬂ!irag:"Hiu system Enpe/Digital Image Processing/Cyber Security/Dot Net
Science & Information | and Python/!
Technology Data Science/Artificial Intelligence and Machine Learning/Data Mining/Inlernst of
Things/Quality of Service /Issues in [nternet of Things.
2. | Instrumentation Bio Medical Instrumentation’Sensors  and  TransducersfAdvanced  Control |
Systems/Analytical Instrumentation/Internet of Things (10T ¥ Optical! Optoelectronics
DevicesiCalibration, Metrology and Quality Contral? Micro controller and Embedded
system
3. Department af T:bmpuief Aided Dcsign (CAD"}*’(‘ﬂmputcr Aidded Manufaciuring |
Mechanical Engineering | (CAM)/Thermal/Renewable Encrzy  studies/Software Engincering/Procuction  and
Induslrial
4, Department of | VLSI Dcsfgn and  Broad Band Communication/Antenma Theory/Image
| Electronicsd Processing/Analog & Cireuits/Communication  Systems/ Ana log & Digital
| Communication Communications
| Engineering
il Department of Eleetrical | Control — Sysiem/Power  SystemvElectrical  Machines/Power  Electronics  and |
Engineering Drives/Contral  Syslems/Power Systems/Lhilization of Eleetrical Power and
‘Traction‘Basic Electrical Engineering/Notwork Analysis and  Synthesis/Electrical
Measuremenl
6. Department of Pharmacy | Pharmacology:Pharmacognosy/Pharmaceutical  ChemistryQuality  Control | &
Pharmaceurical Analysis/Pharmaceutics
70 Department  of Applied | Physical Chcm[sn'}:-‘Nano chemistry/Analytical Chemistry.-’lnnrg,anic Chemistry
Chemistry
8. Department of  Applied | Nano Technology/Nano Sensors/Bio electronics/Renewabic Energy/Condensed Matter
| Physics Physics/ Quantum Mechanics, Atomic Physics and Molecular Physics
-2 mﬂ'menl of Applicd | Fluid Dynamics/Pure Mathtr.rnELI.iL;S;'O}ﬁBTﬁtiOﬂ Research?;"\na!_\_'sis E
Mathemalics {
10. | Department of Law Intellectual Property Rights (IPR}Media Law/ Human Rights/ Criminal Law/Cyber
law/International law
11. | Department  of  Plant | Plant Biotechnology/Molecular Biology/Plant Micnﬁbiulugyr"l'axonomy =T
| Science
12. | Department of Ancient | Ancient History pfel’erah]y with Archaeclogy
History & Culture
13. _T)epsn‘tmcm of Applied & | Financial Economics/Quantitative Methods/ Malhematical Economics/Micro and
Regional Economics Macro Economics/Banking growth and planning/public finance/International Trade
|14, Department of Business Marketing/Human Resource/General/Vacational Skill/Digital Marketing/Startup and

Administralion

Entrepreneur developmoent.

11
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Mahatma Jyotiba Phule Rohilkhand University, Bareilly

Preferred/Desirable Area of Specialization (wherever mentioned} in Yarious Departments For Fresh Recruitments

Aguinst the Post of Assistant Professor

S.No. | Department Preferred/Desirable area of specialization (wherever mentioned}
15 Department of Computer | Cloud Computing/Bio system Enge./ Digital Image Processing/Artificial Intelligence
Science &  Information | and Machine |earning/Data Mining.
Technology
2. Instrumentation Bio Medical Instrumentation/ Sensors and Transducers/Advanced Control Systems/ |
Analytical Instrumentation/ Optical! Optocicetronics Devices! Calibration, Metrology
and Quality Control/Micro controller and Embedded syslems |
3. Departiment of Mechanical | Computer Aided Design (CAD)/Compuler Aided Manufacturing (CAM)/Rencwable
Engineering Fnergy studies/ Soltware Cnginecring’ Production and Industrial
4. Department of Elcelronics | VLSl Design and Broad Band Communication/ Antenna  Theory/ Image |
& Communication | Processing/Analog &  Circoits‘Communication  SystemsfAnalog &  Digital
Enginecring Communications
5. Department ol Flectrical | Control System/Power System/Electrical Machines/
Engincering Power Electronies and Drives/Control Systems! Power Systems/ Utilization of
Clectrical Power and Traction/Basic Electrical Engincering! Network Analysis and
Synthesis/Eleetrical Measurement
B. Department of Pharmacy Pharmacology/Pharmacognosy/Pharmaceutical — Chemistry/Quality  Control &
Pharmaceutical Analysis/Pharmaceutics
7. | Department  of  Applicd | Physical Chemistry/ Nano chemistry/ Analytical Chemistry / Inorganic Chemistry
Chemistry
B Department  of Appl[ea Nano Technology/ Nano Sensors! Bio electronics/Renewahble Fnergy Ea
Physics
9. Department  of  Applied Fluid Dynamics/Pure Mathematics’ Operation Rescarch! Analysis
Meathematics
10, Department of Law Intellectual Pﬁ_}perl ¥ Rights (IPR)}Media Law/ Human Rights/Criminal Law/ Cyhér_
law/International law |
11. | Department ol Business | Marketing/Human Resource/General/Vocational Skill/Digiral Marketing/Startup and |
Administration Entrepreneur developmerl.
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Methadelogy for calculating Academic/Research

As per IGC Regulation 2018

Score
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